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How Did We Get Here? 

• Tax Cuts and Jobs Act (TCJA) drafted by Congress 
– Tax cuts offset by increased revenue—moving expense  

projected as $18+ billion 

 Code Section 132 exclusion—value $7.7 billion* 

 Code Section 217 deduction—value $10.6 billion* 

• Church Alliance lobbies against proposed change to moving 
expense reimbursements 

• After a failed amendment effort, the TJCA passes;  
effective January 1, 2018 

*Estimates are for period 2018-2027 (from Summary by Ways & Means; final text ends suspension in 2025) 



3 Wespath Benefits and Investments 

Wespath Initial Findings 

• Wespath analyzed tax law change 
– Clergy moving expense payments are 

taxable gross income and subject to SECA 

• Wespath analyzed impact to plan 
definitions of compensation 
– Clergy moving expense payments now 

included in plans’ definitions 
of compensation 
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Wespath’s Continuing Analysis/Feedback 

• OnBoard Express released January 12 

• Analysis and feedback from stakeholders: 
– 4 meetings with Conference Advisory Board 

to determine impact to clergy and plan 
administration 

– Conversations with conference personnel  

– Conference Forum presentations— 
plenary and breakouts 
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Wespath’s Findings 

• Clergy taxes are impacted 

• Benefit plans are impacted 

• Plan administration is impacted 



Tax Impact to Clergy and Conferences 
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Law on Moving Expenses Prior to TCJA 

• Code Section 82—General rule: include in gross income any 
moving expenses received (directly or indirectly) 

• Code Section 132—Can exclude from gross income if received 
from an employer (in some circumstances) 

• Code Section 217—Can deduct from gross income if in 
connection with work as employee or self-employed 
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Law After TCJA 

Temporarily Repealed  

Moving expenses 
in gross income 

(Section 82) 

Tax exclusion 
(Section 132) 

Tax deduction 
(Section 217) 

Temporarily Repealed  Remains 

“Taxable income”—even if church/conference pays directly 
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Moving Expense Taxation  

• Clergy moving expenses often paid to 
reduce burden of itinerancy 
– In kind: directly to moving company 

– Payment: directly to clergy 

• Before TCJA, moving expenses not 
generally taxable 
– Deducted from gross income for tax purposes 

– Certain conditions: distance, etc. 
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What If’s 

• What if payment is not made by my “employer”? 

• What if payment is not made to me, but to the moving 
company directly? 

• What if my employer does not report it to the IRS? 

 

Still subject to taxation 
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Clergy Considerations—Withholding 

• Post-TCJA guidance for 2018 returns not available yet,  
but clergy may want to consider quarterly payments 

• Specifically: If payor does not withhold, clergy will want to plan 
for tax impact 
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Clergy Considerations—Tax Return 

• Clergy should track and report income  
on Form 1040 or similar forms 

• Clergy responsible for reporting moving 
expense payments even if payors 
do not report 

• Moving expenses paid by church or conference:  
– income for income tax 

– income for SECA tax 
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To the IRS:  

• If payor is the clergyperson’s employer  
(e.g., local church) file Form W-2 

• If payor is an entity other than the employer 
(e.g., conference, if not considered employer)  
file Form 1099-MISC 

To Wespath: 

• Conferences report moving expense payments 
to Wespath for benefits purposes  

Conference/Church Reporting to IRS and Wespath 
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Forms to Report Income to IRS 

Employer: W-2 Other payor: 1099 
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Clergy Considerations—Housing Allowance 

• Housing allowance can apply to (the rental  
value of a home provided or) cash to the  
extent used:  
– to rent or provide a home and  

– to the extent such allowance does not  
exceed the fair rental value of the home 

• Is moving expense “used to rent” or “provide home”? 

• In most cases this seems unlikely to help clergy,  
even if it could apply 
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Clergy Resources 

• Tax advisers 

• GCFA 
wespath.org/gcfa-tax  

• EY 
wespath.eyfpc.com 

• Hark newsletters 
wespath.org/hark/ 

• Wespath Moving Expense Q&A 

http://gcfa.org/services/legal-services/gcfa-tax-packet/
http://gcfa.org/services/legal-services/gcfa-tax-packet/
http://gcfa.org/services/legal-services/gcfa-tax-packet/
http://gcfa.org/services/legal-services/gcfa-tax-packet/
https://wespath.eyfpc.com/
https://www.wespath.org/hark/
https://www.wespath.org/hark/


Impact to Benefit Plans 
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• Clergy plans: CRSP, CPP, UMPIP and RPGA 

• Definitions of Compensation 

 

 

 

 

 

Plan Definitions of Compensation  
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• Compensation: 

“wages, salaries, fees for professional services, and other 
 amounts received … to the extent the amounts are 
 includible in gross income … ” 

• Tax law change makes moving expense payments 
part of plan compensation 

Plan Definitions of Compensation  
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• The change impacts: 

– Denominational Average Compensation 
 CRSP DB 

 CPP death benefits 

– Plan sponsor contributions in CRSP DC, RPGA and UMPIP 

– CPP disability and VTP benefits, contribution base and 
eligibility 

 

 

 

Tax Law Change Impacts ‘Compensation’ 
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Plan changes to CRSP, RPGA and CPP*  
require General Conference approval—2020 

* CRSP—Clergy Retirement Security Program 
 RPGA—Retirement Plan for General Agencies 
 CPP—Comprehensive Protection Plan 

Can’t Wespath Simply Amend the Plans? 

NO 
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Exception—UMPIP Can Be Amended Now 

• January 1, 2018 amendment: 
– Approval needed from Wespath’s  

Board of Directors 

• Moving expense payments 
not considered for: 
– Plan sponsor contributions 

– Participant contributions 
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Why Amend UMPIP Now? 

• Simplify administration 
– No need to adjust billing for a one-time payment 

– Minimize churches impacted 

– Difficult to obtain participant contributions on moving  
expense payments 

 

 

• Seek to amend CRSP, RPGA and CPP at GC2020 
– Seek effective date of January 1, 2020 

 

 

Wespath board has approved 2018 amendment to UMPIP:  
Moving expense payments excluded from plan compensation 
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• 12% of clergy contribute only 1% to UMPIP 

• CRSP DC match is up to 1% of current definition of 
compensation (which cannot be amended until GC2020) 

• If clergy contribute only 1% of amended UMPIP definition of 
compensation: 
– They may miss 1% match on the amount of the moving expense 

payment, unless 

– They increase their rate of UMPIP personal contributions 

• Wespath plans to educate clergy via communications 

 

UMPIP Amendment May Affect CRSP Match 
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• UMPIP 
– Amendment to avoid impact 

– Continue administering the same as under pre-TCJA 

• CPP, CRSP and RPGA  
– Cannot be amended until GC2020 

– Moving expense payments included in “compensation” 
for 2018 and 2019 

– Amounts need to be reported to Wespath for benefits 
determination purposes 

 

Benefit Plan Impact Summary 
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• Additional benefit costs billed to churches 

• Conference may consider absorbing the extra cost 
– Instead of modifying one bill to a local church 

• Is it worth the effort to change church billing for one-time costs, 
or is it easier for conferences to cover the additional costs? 

Conference Considerations—Plan Impacts 
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• Example: If moving expense payment for a clergyperson 
 of a local church is $5,000, this would result in: 
– Additional $150 billed for CRSP DC, and  

– Additional $150 billed for CPP 

Conference Considerations—Plan Impacts 

$150 billed 
for CRSP DC 

$150 billed 
for CPP 

$5,000 payment 
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• Q&As for plan sponsors and for clergy  
– Ready now 

• Hark articles for clergy 
– July, October and January 

• Videos for clergy and churches  
– Ready in late June 

• Other 
– Conference materials to provide to local churches, 

regarding the need to provide moving expense      
payment information to the conferences 

Communications Tools 



System Enhancements 
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• Benefits Access demonstration 
– Moving expense payment tools 

– Contribution reports and extracts 

• Initial data entry process 

 

 

 

 

Available November 15 

System Enhancements 
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Tracking Payments Before November 

• Interim Recordkeeping 
– Data template 

• Account Adjustments 

 

 

 

 

 Contact your Plan Sponsor Manager for support 




